	
	  
	


January 2012

Reference for Deputy/Salaried Judge of the Upper Tribunal, Administrative Appeals Chamber.
I have identified you as someone who may be able to provide a reference for me for the above position.

The referee assessment form, the qualities and abilities against which I will be assessed and the job description for this post can be downloaded from the JAC’s website at http://jac.judiciary.gov.uk/selection-process/selection-exercises/in-progress/1203.htm  The referee assessment form should be completed electronically.  When completing the referee assessment form, you are encouraged to provide specific examples and to draw on appraisal material, if available.  However, please do not send annual appraisals in lieu of a reference.  Further guidance on the information to provide in the reference can be found on the JAC website at http://jac.judiciary.gov.uk.
The referee assessment form must only be completed with details you can provide and should not be passed on to anyone else to complete.

Please return the form direct to Sha’delle Momus by email at jacset1@jac.gsi.gov.uk by 8 February 2012.  Unfortunately, the JAC may not be able to consider late references.

Confidentiality

The referee assessment form is confidential and will not be disclosed to me.  The information that you provide may be discussed with me at interview but will not be attributed to you.  If you raise a serious allegation, which the JAC considers should be investigated; they will not identify you as the source without your consent.

If for any reason, you do not feel able to offer reference, please complete the appropriate box on the referee assessment form and return it to the JAC.

Yours sincerely, 


